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S- frfwn ft'ott srr-'u .—-faiura? iti sut f>m i pr wit-T 
srwtfcr ppf frftwf ^ftt w^Yt if sfpfaps tpEtt % ^tfit 
sfftfrTfftp. irErfr p, p>jf tp! am p-ft Tipit t 

fl- fapfa snfiwnTV '■—Ptfa; tttffto twIt % tt hetw tp 
% if rflf 9ir Yt pipt ftwrApr irrFrrrA jfEri i 

7- <fiW vpff.—-srrftiiprfTjff aft? w^if^ff Yt fTfarpt hfft 
P tTftw irrjfH % mj vt Emt YV pint ipppit % -jTsrefi t 
spfiT ' r . wtw tt TFJk ptfit jrrr mft fop op pt4p»1t 
fauflf % wzrsto T^t gp ^ T > arrtfiff i 

s. wwl vwf sm ppp %• f*rp pffpti-—(i) prtf, 

Wt TTiKTarr^, ifTWT^Tip^p aft7 FWITBi p fop Tif T7 mfr’nrfoT 

fi ^ffsr> pit mr pfp iF ftpr \tif if# Ft otA affpqrr i 

(s) % irarr pit iri Pm i % wifo wfttFpfir sf-wri 

FI ppPTrf F7Pt I 

9. srtT'E ptff PFt Ptwifftr, aftr frr«Fitr F 

9if 97 »pff.—( i) tiff ftt rfopprsF, TriinPTTF aft-r 

fitott % tt jrr?fiTF ^rirW Yw-nr Fiqf<w, tffrF if#, m 
wrAfw ft it fjf<m *9fFPff % ffti ft rtr Frit <pp 
PO pifapt f srPr friw srm fV«rr TrrPTT fore Frffo Trcm 
pi 7r®9 ptftp mr PiRm mr ft sfi7 font tp Tr#ftrT 
TTTTfrar % T Tfaff if pforFTfrFT 9TR ft foTP% £171 9F <ST|^ 
ft I ( 2 ) TftrfWiTf ft wt am fop ’sf|^ «rrtf nr«rranr 
% «rr*nT 97 fort piPr 1 

( 3 ) fi^in? Frofrrp, #fofF it# Pr apfom ( 1 ) *r Frfes 
w tlFftpff aro F^rfnFf »f f^tt «fV WWt 

Ft FrsnwT t fPrT fr??f frtFi ^1=m 1 

10 . FlfrErTf tt w:-(i) sM *»tA ipf^fl Jf 
Ttrf 97 Pr^fFa tt sftwpr % Fr’T gwfrwtff vt F srFt- 

jm F fat mpr-rrm 97 ^pr *rf*rf>prt ir^rr tt%7T Ft 

7 'TRpT'S'T ft ftt'7 T7 W'lft : / 
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('Kt TT^rTT'Ttfi:, TrtWT HT 5 ^ r C T Fit TT Ftaftt 

F ftTtr ^fsr=prf7tft % ^97 F feP MSRff, MlTff.F fwi 

irn FiFfFifirr rap pr^w, % am 

FrFpriPrff ^ f^nr: 'A T ttftFtr aEr RflPti- 
[Vr?r 

(*f) TifSHTFl, T?l77 'At Tips Rrfijip ffTt 'FTi'fl F 

Fit qriforpT F FrF F fjpt F PtF < 9 wot, 

wfaF $<n g-»rr ^r*rPtiftrtt "f jf^f 

SI7T 9T>tiFiR[tI OF PtSw; J 

( tt ) ^rr'TF.^w ?rn ^i3F, »f?*r "<tt^F sftr fttwr 

F^iRFfsfiT ’jftSRfT, Hr ^fitrtWTF, trsfUF OT 
rtWF afa actut am TiFptiftrw PF w 
( 2 ) zrfi 77pm ( 1 ) ^ wiR Ffttt trftrfi t ^RTit if 
ir Yff -tfi ftr v^Pvft Fifft ft Fpfrf^ft fj rrft 

ft it itif if IffV pf tro^FT % fafrf pf 

stHF lit «tfirf»W RtPO % FT if PlPfaJfttT 77 ft%ri aftr 
nFpj Rftp JtpTfrT 5T7 t PT7 T^t PfFTT if %7T ' 

(;i) pfPftt ffifr m ^ft its ai T i ^tasif'T 

Yf TflP ) 

( 4 ) ttPrltf fptjfTO Tf iwfH v fr-rp T^tTFift fi 

F7^ % fttp ¥m-Ttff7 97 %fSi*T 97^17 ST7| 7 iYi fap TP F)T- 
?5fF fP3tPtt % Fp7H7 iti mi TPT FTMTfcP PfPTI T1 F7- 
T7"T Jpi'lfl i 

(5) PfpfP PTt fflTT f«pp TP TtPlPFFJ Ft PPlf^ffl 

fprfpp tt tft'Sfp T7 fYprr pfp Y Rrp ifi Ft fPFtftpr 

F?P> ; 

n. ptTUFt,—Fpffrp Rifftt. pt^Dp Fpisnfp atVt --nflpjit 

P ftp Tp SRflf F fpp TT PTTPPFf 97 FlfiP P7FT7 fF.t 

fsiptf^ H’P TTiP. pit FT PlTSm fFPT oppri'r 

[Fw P9i. 8(3)/8S'*tf7-.flyi.it,] 
TPP fTrt VTTfP. 

tftpfp pHt 


T^pf >!pr7[pf 


ppfpp FFt Ft 9TP 


1. 'TTOftp 

2. 7S7 t'F PiF P^PritP p7 9IP57 

3. FT7 PF WIF ftmiTTP 

4. TStt 4% WlT 

5. T?7 4Y WtF 

6 . 737 % Pf9T Pf^TPF 

7. ffe % PIT PtTTR 

8. WTJRT5 

9 . m ; ar % 

10. wrF pft?r 

11. iV FT9I TfjrTT? 

12. #F WF ifirpT 

13. *^PTj 
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[urnrll—3(ii)] htteiti t!<sr ( ra , :w(ri'HTT®r 

i4. ^ *rni ^it 
15- ^iKHI^W % 

16. OTT fa 

17. 

j s ijfWr amr^ftGT % 

1 o- f®r wf<t; ifzm 

2 0. l‘W iftPrfr if 
21- 'HUT <7J f%H #<F 

22 . % 

23. nfam % y\T, lEftJTl 
2 4- IJ'fiSa'? % W<n ■jfS'lTT 
2 5- ST'! % 

2 6 fV->MT ij ^7 
2 7. trwn^f fa.. 

28. an=n^iflT 4* fa 

2 9. 3t(T Htfa TT®q- WgTiff % fa. 


tjtT % fgfVv'a srarn'f tt ^art m sfrafa pro fmTftn ffanfafaff ’TT *r nit eriqift: 
l. w m «trw em ■ 

(v) wf ^i $rw *fuft STrr 

(^) (rfnfa artt Ti^rr w niff *ftdro^^ an fan <pi faffaTrfa niTffff ?t, an 

jfrzrorriff mt onwnt sfr afh: in fffa t^pt «pf «rror 

w fffa *rt vi fa i 


(«t) wff 

(n) amt inn tfiffr it ija 

(*■) ’iipr vr fafa 
2- * 

(ytf i Hi 4- #t &fsr ^fw) 

(*r) nfa <PI 

(nr) wtr tt^tt 

(ff) wr$ 

(«r) sto urn nwr *r \$s 
(v) inm fa fafff 

j. fafas fafan? ffnr srfafa nr faffa: wr aitfra w5it»rfwr/?t?fr 
(V) »Ttff «f>T faff 
(u) fftfffa 


WTW 3fMT • 8 #f WTt ffff'fa 

% nrfa fa fats tt^it »rttt n tiisit % ns % fan ^rr»T far fa i 

smt -snij tfkt % anfa far ®fafafai % fat wft fat vz fa 

ffifffa afar f*p wr-sm 97; fafair ffnsrit ffafafa? 1 

ffiwiffPir fat far* ffroff tostt 

farfa wff sra 

fffarr ffTtffP : (w v\im; fak guf ^ffalO-gfa WT nfafa aftr 
*T73T,r sro nifipTT ai'^r *^sr % eff «r,wr 

fa'-TiT ■ Hr^^.rr % 11111% it UTT TTK?n 97; uf|T Hff (>,3TT ^ 0511 

Wust 'V 951 % f^r %55 n^TT fli.^7 g]7T uqr 

37i7t sii=| tthti if artu: sirftjrifr % n% srmff mt ?r 

crrfiift wr-im ir tt i 

»miTT3i|7 

\wz ' 

<|ro srftnrftirrr % ?fm'r ntft 

(i) (t) TTa^tfsTia ^rir&frffO itt ftr*jfiT J ife3 nr ^nT^Fir 
ifrurfr q-f nfin nn. n»r. n't. qrtwr % 50 nfanfr 
w 1 


(®) ?nrntiT mr % s^tirrir, ^^rrfri sfri wfwvpTcr m 1 

(ii) faPm rPn ar^fT^ % in % fa" a^fto (i) % ^f«nr 
w^Tisff v wf'rfviu irffr^r rjf jn-rrrorftr, V'M % f%n 
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(*>) 

(t) 3/TTf RR afatT if qz 
(n) trt Yi tffai 


-4. fafap aWT 'JOtfaf 

(pi) waif pit aftar 


* (■«) w^/Piaan 


3 lifer : 

(pr) Rsrfpirisffa 


(«r) s^mf/pfearr 


mfaRtfaT $ ’TpT 30 PTWT Tfaffasaftt ffft m mm p4 
anJPi'A 'STITT % fan 2 5 ^ Sfa faH2 ®rfr Tfrf^l f=P5 
ipj<£faai mfa sfft seyjfaaf wt-unfat «P ijwrtentf % mm 
if mriR iffa 5 pot stftf Pfh pr ?t amf i 

(iii) RTjFrffer m afbri srefaas % m *P fan grtfar (i) 
afa (ii) 4 prfaar wiwft % Ptfaftpaf i3mf4wrtf p 4> 
mnfpqfar nffaft 'snijfaap % fan mraR nfa so vm 
srfar fam aiU f^r m tm pit atmprtt wm if wpp«m 

% fan 60 JOT srfn fap 2 ftpl =Pff %4 i pffan prtm if 
t 4 £ m?f tV Tn^nf i pt^faai rnfaf sfk wjftfaar 
offiufffa % anftamtf % Wfa4 if RPaR Pfa 10 JOT TpT 
faps pr ^r jfaaft i 

fact **"ft fafab'f % fan 44 s mm armpit afar w fafjp i 
otjV tr 4 far if maft aftt Mrfwff % 44 rmif ft ? fl 

GfITR\- ^ifT fa RR-JRP Pt %fRfa armpit fafafa-£ prat I 

fafaat PTfaitT sffa ROTapIft I 'pafa’Ctfafataffafap: am OT,ffaP 
«P Rifat if Sfaffaf aWT TfafafW «ffa Staff £itffa2 % PRR 
if RnjfaPr sftt muFm if jjman ttfaf i 


mp if prrPtat jm piffas fafap am nrKf pi vfas fafap; 
am titfaR m m> 5 fafaTf nr j34t ctsFot if 4 "jifarif at 
at mrf 4 prffap iffaffa faffs * Prafaif % pnwrt ta prst 
am totrot % riott Tt jmtfajiai 4raf4 sin i 

•* o 

prfaw fafm m asurfat tt Pirn?; fafqqT aim afaFm r rr- 
fafm R aRRfa stiffTfa faffo' am ^faRfl $ rt 4 TT 
=atni 4m n?t fa^ ff4 r^rw, m4H 4fp % trSt 4, 
oft Tit rnff 4 TfaTR if I T?f TT, W 4*f*T if fadfafafl 
RIP ffO l 

(ii) i3Pfa Rem rt % mirai ifN «r if htt 4 tr Tit tt 
% Ai ttr if n% _ t 4 4 tRfw wfa m tf 
4f5tv tfanf i 

(i) T£Tf Trf yfifsR T 4 4f4f wff aro 50 Hfawar 1 

(ii) 512 sifa; tVt tffas fafw am arsttTf m f 4 ffa awi 
2 ipftt 2 m wiigfaFfe Tr 4ftt Sfafma: if 4 i^EsatT ert 
U rnTP % «fi*rrt tt sffaffa 5 Ttr 50 Tfamar 

(i) 4Wf Taff % fan 

(pi) fa4r nrmrr trp fa»rPrafa4 vr mrarr; nr rnttr prwrt 
fftrr TfimfRii:?! tr^pt *t^aiTt? 1 sfr ti mf«rR iji ^4- 
vmar Riafai p 4 wfiRR ferr ornm 1 m4m <tm 4 

RffaafT, 'ipnfa 4t£ 5Ttr faf4fa« faqr otfa, pifafR 

fffsff I 

(ii) famfa%f4i-p- 

2®2 f4f4pi am umWt fmfa nfa5 fafam arm arafat 
% ir 4 pr 4 pr mt afa 4m pit 51 *rr 

(tt) mnfiTfa, piims fafar am Tmrpf xrr piffas fafapi 
am mfms m wrwfaFtp; trr r^ft sfafifat m jes g^es 
r pifms fafirpr am prsnRt 4 mr 4 © 5 : mf 4m p 4 gt 
micfapT suffir w % fam p 4 % wfar t^r 05 : p 4 
aw qffes % t? %mr 4ftfr vtaff arti pfa TR(ff 

pfrt r 4 err rffarfa P?fer tetfaw mr 4 *t«pftaf fasi 
pffairr pftt OTff Tffarjfa famarnff mff 4 pit 0Rt4r 1 



[arall—3(i*)] 


(0 *13 


(a) 3 ?rft atg flYnr it ss: 
(■?.) gW TT ftft 


6. 'flfiwrft : 

fa;) atff w aia 


(g) 




VTTCT T1 Tigqg : OTlEnT^r __ 

■jq ^ '$ faaif sWh an£ vt wafa, aft Titf st, amat 
an; fiat arat % at agr gat srftrgtfg^r a 50 af-ma 
•aaf aft 3 a^rft ^sttt so sfaaa grff ^aadfira *Pt 
aanta %ar argm 1 

araf atff % fag: 

3 arrfa aas *m a^R aaw tfiwa afa ana amaiffait k 
Prg fafga 1 itaraa anfWf % fag gt’jir aaat ^ tr 
strrfrfr feaft aag nr^a aa*tT aw 'ar* ana anarWi 
^ fag fafka att 1 

graft *ptg atat fr attar ata agffatf % git wit tft tja ar 
snaat siarfa aaa-aan na agfa aapra fafafa'a ^pt i 

(i) artft aaf a; fag fafga qffUTt *ftr arwrmT 1 

(ii) sfaafa a; fag atBTR'pTn; afa ara anf =Pt ana 

jaaat faafan fant 1 


(i) jjpfr sTftntfaat tr afttft a#BTTr so afaaa 

(ii) ^z qaaarf a it a^csar gaT agtaot ip fgjfa % aunt 

aa 3 0 srftnra 1 

fi) aWr atff% ftmr 

(a?) frtfr apnar mat frcfiramg aa wtot at argt 
aetata cirr apaar wa aagpg sgjatg 1 $fa at 
atfang at ’saw™ Parana art 'frfaatg fcgr gtgaT i 

(g) pgpfrn amt if aafaar %t *ftt afaratfaa ari 1 

(ii) ifrafafcfag 

jtg qttga qttasw arvritaia it par thr «at font nfr 

fr- 

Hjaaa fart aft anfann aa it fangfafga gn if at 

arPTat: 

(i) Pit ttrSrftra; am>t &p it fa^Pt ana ?am % 

% twig ala a’t ^ a?ff %tf | atftwrfr wr -s^Jr 
ftfaaat %nat tfrdt wff jtxr aft snrfat 1 

(ii) Pit ttrafinar ataH ftpfta ata^ wtaa% aa % 
aagta tfta ?t vx ffrr ^ fang aig «nt ^ a^f 
feg | 7 TF^ta ip wgata* it ^if g«a 
'rtaawt aft, fap?; w ? t ftaa if ant & va tfra aa 
a;t ^Pjaa sfl^aRt ar faara vx a'fif aag P^fj- 
®e % ara ttt ^wfraar 7 : a fag dt a>r(a arrrgft 
arr^; aafr ftfaaat aft at at atff bkt aar anaar 
ata w aaaa aft at fffaaat aft tjrtfaa; aa V 
aagia aatar tjtif aa; aaataatff aaf if attatg %ar 
artgar 1 aa% aaata ^ft afa^rfrar a so srfaaa 
afta aVaftt ant so afaaa ip aaafta a?rf aft 
aaaaa feat atgat 1 

attft adf % fitg: 

tiarj ataa atattr grai aag?a Sfaaa % aaa; aaa aafarfatfi 
% fart fafet ara 1 iraTaa atifaaff % fag tos asp a^ata 
srat aagta ara % ana a^natfafi a; fag faf^a at ta a 
^5 1 

a;a^ apt arar if m agf gir gaa'f % fag tjort at Jraa-aaa 
aaa nr agra aartT arnt fafrfipa fp;g atg 1 


(a) gtrft wr^ tftar if ^ 
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(JF) srTT TtfcT 

7. fftS GUT HI GUT : 
(t) 'GfTTPfG 


(pt) 


f^cqntt :_ yim ?fD GC5 SGW T G 'ffau % gET 

(t) =ttt f r Aft 

8 . jUJUGSTT : 

(t) udfTrpfG 

(«f) TI^PTT 

(u) ^pGTKrfa 


(i) tffur 'frcffi % fag fafer Tftwr sfrt \ 

(ii) etFtG % fag wfa yfatff crfa <fr tuE 

j^FTTt firafTvr fpfti i 

UT if Epufau gy£ stf-wrfPti Jt u yfatRr £Gi trt’Gtffntra t 
rftRt E?t^r trur ^tpit T wraTT it tcf arr^Tt i ’flu w 
^ rfa urptr srfwGf t tjt tft tmfira frf rfG w 
tTf err fatsa! % wfurtfdfr tt srwrt tfG tc ufafTpu 
tt% Tnrf Tt urr 3tt ppfmr i 

(i) fatrr GGctr rmrr faTsrfatntG »rr ftrep ur muT pgtg 
srn RRtcrr urt urs^r ^ttT i g?fa nr urfawr m sfa- 
ipfGT FTITPf Tt JfftraG fiptt tsrrfaTT | 

(ii) trus mfopp rrww % Sr ufam* $ w if his nn 

Tr frwr urg uti Ti'^rn ifa t $ fatr Tf 

nnffi *r *f uff vt wnfe or tt r^r £ n%nr nft fl'ffwr 
srwr tsg ufa tGfG ufafwr uGr«sr njff § i 

sffa n TfTGfGifiTfa tjfif i 

RTfrFff % farj tnsnvTn: sf'G ^ncff tg U'ft Tr TG$i!TPr?n 
fatfrGT faffi i 

tip n Tr<far 5pcj srnsTt m <far awTr if * T^tfa 3G 
srff-JfRraA i srtGffr atwrr ?m thitt-^ or t si rat? <rt "ft 
GnpiT i nft rurfe =mffa IT if g% otijw mftmft strum 
n fi t fir *n#G pvt nVc <cpt tT'f nr fareTr if n fan fuff n?r 
srfrfnnTT ’ff’T vn T?f Tr urr n%nr i 

w ir fitw nr ^ir-s jot<p # ^ftrnrr if wfiRprif t ^r if 
ttt nt Tr iwr i 

!ttptFt % Frn nrtjTr^iT sffT nafar nr $>pt 

if fftn nt «Pt sprtjimEmr fnefrpr f^frs: i 


fjtcrafr ; -_ "jrJTjfn |Rwrr T aprfnrtf” sfVtrf«frr ir, >H^tf_if anrn_fn;nr nm % n*r^?n |fnnfr % w frw;i7: % i (% 

*p4nrfr stfaTr ^Mftrifnfafn nTPR M stta nr^r’sr 29 srtH, irrhT Tf-^n. ^p 2 / 1 7/79-?m:srn:nr if sfra; mm-wn 'tt 
fTnt 1 1 


MINISTRY OF FINANCE 
(Deptt. of Economic Affairs) 

(Hanking Division) 

New Delhi the 28fh September, HISS 
NOTIFICATION 

S.O. 895 (E) -In exercise of the poweis con¬ 
ferred by section 29 of tire Regional Rural Banks 
Act, 1976 (21 of 1976), read with section 17 thereof, 
the Central Government, after consultation with the 
National Bank and the Sponsor Banks specified in 
the First Schedule to these titles, hereby makes the 
following rules, namely :— 

1. Short title and commencement. (1) These rules 
may be called the Regional Rural Banks (Appoint¬ 
ment and Promotion of Officers and Other Em¬ 
ployees) Rules, 1988, 

(2) They shall tome into force on tin- date ot 
their publication in the OMui.il Gazette. 

2- Definitions.—In these rides, unless the coni ext 
otherwise requires :— , 


(a) “Act”, means the Regional Rules Banks 
Act, 1.976 (21'of 1976) ; 

(b) “Committee” means the Staff Selection 
Committee constituted by the Boaid, under 
rule 19 of these rules; 

(c) “Schedule” means any one of the Sche¬ 
dules to these rides ; 

(clj “Staff Service Regulations” means the staff 
service regulations for the time being in 
force oF the concerned rural bank, made 
under seciion 3U of the Act; 

(e) “Banking Services Recruitment Board” 
means any one of the recruitment boards 
constituted by any of the public sector 
banks in collaboration amongst themselves 
for the purpose of selection of candidates 
for appointment to various posts in the 
s.iid banks and any reference to a Bank¬ 
ing Services Recruitment Board in these 
rules shall mean die Banking Services 
Recruitment Board having jurisdiction for 
the time being over the region concerned. 
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Explanation .—Tn these luk’. "Pnhlii Seclot 
Rants” shall have the same meaning as is 
given to it under clause (ij of section 2 ol 
the Banting Services Commission Act, 198 i 
(14 of 198 l) . 

•A Ci cation of Posts.—The Board of Directors of 
each Regional Rural Bank may, in lonsidtation \\ it It 
its sponsor bank, create such number of posts as are 
specified in the Second Schedule from time to time. 

1. Vacancies—The Board may in consultation with 
the sponsor Bank, determine the number of vacancies 
in each post keeping in view the guidelines issued hv 
the Central Government from time to time. 

5. Filling up of Vacancies.—All vacancies deter¬ 
mined under rule 4 by the Board, shall be filled by 
deputation, promotion or direct recruitment in accor¬ 
dance with the provisions contained in the Second 
Schedule, 

6. Appointing Authority.—The Chairman of eac-n 
Regional Rural Bank shall he tlic appointing autho¬ 
rity in respect of all the posts in that hank. 

7. Direct Recruitment.—The vacancies of offfiers 
and employees shall he filled by each Regional Rural 
Bank in accordance with die provisions of Second 
Schedule to these Rules and subject to such guide- 
linets as may be issued by the Central Government 
from time to time. 

8. Agency for selection of direct recruits.— 

(1) The selection of candidates by direct recruit¬ 
ment to the posts of officers and employees other than 
those of driver, driver-cum-massenger, messenger and 
sweeper, shall be entrusted to Banking Services Rec¬ 
ruitment Board. 

(2) The Banking Services Recruitment Board 
shall follow the procedure, laid down under rule 7. 

9. (1) Recruitment to posts of Driver, Dtivcr- 
cum-Messcnger. Messenger and Sweeper.—The posts 
of driver, driver-cum-mcssenger, messenger and Swe¬ 
eper shall be filled in by the Regional Rural Bank 
after making a reference to the Employment Ex¬ 
change, Sainik Board or other agencies catering to 
the welfare of physically handicapped persons as arc 
recognised hv the Central Government or the Slate 
Government having jurisdiction over the Regional 
Rural Bank filling the posts. 

(2) Selection of candidates shall be on the basis of 
interview to he conducted by the Committee. 

(3) No candidate other than those sponsored by 
the Employment Exchange, Sainik Board, or the 
other agencies referred to in sub-rule G) shall be 
called for interview. 


li>. Constitution of the Committees.— (I) Tire 
Boaid may, front time to time, constitute Staff Selec¬ 
tion Committees consisting of the following persons 
lor the puipose of selecting candidates for appoint¬ 
ment or promotion to the posts rel'med to in the Se¬ 
cond S< Itedule : - 

(a) The Chairman, a director nominated by the 
Reserve Bank of India, a director nomina¬ 
ted by the National Bank and a director no¬ 
minated by the Sponsor Bank, for the selec¬ 
tion of <bluets for promotion to the posts 
of General Manager, Area Manager or Se¬ 
nior Manager, 

(lb The Chairman, a director nominated by the 
Sponsor Bank and a director . minuted by 
the State Government, for selection of candi¬ 
dates for promotion to the posts of Officers, 
Field Supervisors and Stnior Slerk-cum- 
Cashicr, 

(cl The Chairman, or the General Manager, 
Area Manager or the Senior Manager and a 
Branch Manager nominated hv the Chair¬ 
man for selection of driver, driver-rum- 
messenger, messenget and sweeper; 

(2) If none of the members of the Commit Lee 
constituted under sub-rule (1) belongs to the Sche¬ 
dule Castes or the Scheduled Tribes, the Chairman 
may nominate a person belonging to either of the 
communities as an additional member and such per¬ 
son shall participate in the process of selection by the 
concerned Committee. 

(3) The Committee shall function for such pe¬ 
riod as mav he determined hv the Board. 

(!) The Committee shall follow the procedure 
as determined by the Board for selecting the candi¬ 
dates tor appointment or promotion in accordance 
with tlic guidelines issued by the Central Govern¬ 
ment from time to time. 

(5) The Committee shall recommend to the 
Board the Candidates selected by it for consideration 
for appointments or promotion, as the case may he. 

11. Reservations—There shall he reservation of 
posts for tlie Scheduled Castes, Scheduled Tribes and 
other categories of persons in such proportion as may 
he specified by the Central Government from time to 
time. 

[No. F. 8 (3) 188 R. R. B.j 
A. K. AGARWAL, Jt. Secy. 


FIRST SCHEDULE 

name of the sponsor banks 


1. State Bank of India 

2. State Bank of Bikaner & Jaipur 

3. State Bank of Hyderabad 
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4. State Bank of Tndovo 

5. State Bank of Mysore 

6. State Bank of Patiala 

7. Slate Bank of SaimKhtra 
3. Allahabad Bank 

9. Andhra Bank 

10. BankofBaroda 

11. Bank of India 

12. Bank of Malta rashl ra 

13. Canara Bank 

14. Central Bank of India 

15. Corporation Bank 

16. Dena Bank 

17. Indian Bank 

18. Indian Overseas Bank 

1 9. New Bank of Indi a 

20. Punjab National Bank 

21. Punjab & Sind Bank 

22. Syndicate Bank 

23. Union Bank of India 

24. United Bank of India 

25. UCO Bank 

26. vijaya Bank 

27. Bank of Rajasthan Ltd. 

28. Jammu & Kashmir Bank Ltd. 

29. The Uttar Pradesh State Co-Op.‘rative Bank Ltd. 


[Part TI-.SEc.3fii)] 


SECOND SCHEDULE 

Appointment to different categories of pods whether by direct recruitment or by promotion shall be effected as follows: 


1 Driver or Drlver-cum-Messcnger 
( a ) Source of recruitment 

(b) Qualifications and eligibility 


(c) Age 

(d) Relaxation in upper age limit 

(e) Mode of selection. 

2. Messenger (full time or part-time). 
Sweeper (full time or part time). 

(a) Source of recruitment 

(b) Qualifications and eligibility 


(c) Age 


(d) Relaxation in upper age limb 


(e) Mode of selection. 


By direct recruitment 

Possession of a valid driving licence for motor car or jeep, 
knowledge of motor vehicles and experience of driving cars 
or jeeps for atleast five years. 

A pass in the 8th Standard will be considered a desirable 
qualification. 

As applicable for the p03t of Driver in the State Government 
concerned. 

Relaxation in upper age limit will be allowed to such extent and 
to such categories of persons as may be specified by the Central 
Government from time to time. 

Interview and driving test. 


By direct recruitment. 

Messengers: (Part-time and full tim3)-A pass in Middle Class 
i .e. vnith Standard from a school recognised by Government. 
Note: For sweeper the above, qualifications will not bo insisted 
upon. 

As prescribed by concerned State Government for Group ‘D’ 
posts. 

Relaxation in upper age limit will b; allowed to such extent 
and to such categories of persons as may b; speciflod by the 
Central Government fro n time to time. 

Interview 
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Junlor-Clcrk-Cum-Cashier or Clerk-Cum-Typist or Stenographer Steoo- Typist. 

(a) Source of Recruitment Direct recruitment from the open market only. 

(b) Qualifications and eligibility : (i) (a) Intermediate or Higher Secondary or Pre-university or 

equivalent or 50% marks in Matriculation or S.S.C. 

(b) Proficiency in local language as may be laiddown by 
the Board. 

(ii) For the post of Clerk-cu n-typist, the candidate should 
in additioa to (i) above have a mi rim i n typing speel of 
30 w.p.rn. for English and 25 w.n.m. fo: Hindi or the 
official Language of the State, as the case m ty be provided, 
however, the minimum speed mi y bj less by 5 w.p.rn 
in the case of Scheduled Caste or Scheduled Tribe 
candidates. 

(iii) For the post of Stenographer or Steno-Typist the candidates 
in addition to (i) and (11) above, should have a minimum 
of 80 w.p.rn. for English stenography and 60 w.p.rn. for 
stenography in Hindi or the Official Language of th e 
State as the case may be. There will be no relaxation 
in educational qualification. The minimum speed miy be 
less by 10 w.p.rn. in the case of Scheduled Caste m 
Scheduled Tribe candidates. 


Oc) Age 


(d) Relaxation in upper age limit 


(e) Mode of Selection 


As prescribed by concerned Stale Government for its ova 
LowerDivision Clerks. 

Relaxation in upper age limit will be allowed to such extent and 
to such categories of persons as may bo specified by the Central 
Government from time to time. 

Written test and interview. In addition skill test in typing in 
the case of clerk-cum-typist and shorthand andjtyplng in the 
case of stenographer and Steno-typist. 


4. Senior Cleik-cum-Cashiers • 

(a) Source of recruitment : 100% by promotion from amongst the co burned Junior ebrk- 

cum-caahiers or Junior clsrk-cum-typlsts or stenograph its or 
steno-typists working ! nths bank oa the basis of scuiority-cum- 
merit based on the assessment of annual co afidential reports for 
a period of two proceeding years. 

(b) Qualifications and elibility : Confirmed Juaior clcrk-cum-cashier or Junior clcrk-cum- 

typist or stenographer or stenotypist with minimum of four 
years service in that capacity. However, incase of regional rural 
bankB which have not been in existence for four years, the 
followinag relaxations in this regard will bo admissible. 

(i) In the third year after the regional rural bank’s year of 
establishment this con iition of minimum four years experi¬ 
ence may be relaxed by the Board by a period no; exceeding 
two years, 

(iii) In the fourtn year after its year of establishment this coadi- 
tionofminimumfourye arsexpedencemay be relaxed by the 
Board by a period not exceeding one year. 


3. Field Superivisors 

(a) Source of recruitment : (i) Fifty percent by direct rocruitnuht from the open market. ‘ 

(ii) Fifty percent by promotion from amongst confirmed. 
Senior and Junior clerk-cum-cashier or clerk-cum-typist or 
stenographer or steno-tpist on the basis of seniority-cum- 
merit. 

(b) Qualifications and eligibility : (i) For direct recruitment. 

(a) Graduate of a recognised University or any equivalent 
qualifications recognised as such by Government of 
India, preference' being given to Agriculture or 
Commerce or Economics Graduates. Proficiency i n 
local language as may bo specified by the Board is a 
must. 


2457 GI/88—2 
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Oil For Promotion 

Confirmed Senior cl;rk-cum-cish’er wi h minimum oF four 
years service as Senior clerk-c.m-ca shier, 
or 

(b) Six years service either as confirmed Junior clerk-cum- 
cashier or Junioi clerk-cum-tvpist or stenographer or 
steno-typist or as a confirmed Senior or Junior cl ;ik- 
cum-cashier, as the caes may b;. Fo r the first six 
years after thr year of establishment of the regional 
rural bank, post of Field S iperviso - will be filled on 
by direct recruit nent and th - promotion quota of these 
ports will be nationally cart ied forward and made goo 1 
by promorions in the subsequent years. From the 
year in which the back log, if any, in the promotion 
quo'a is wiped out, the stipulated quota of fifty 
per cent recruitment from the open market and 
fifty percent by promotion will be adhered to. 

<c) Age Fcr direct recruitment. 

As may b; prescribed by the concerned State Government for 
Its own employees of comparable status. For in-service 
personnel, age relaxation as prescribed by the concerned State 
Government for its own employees of comparable level. 


<d) Relaxation in upper nge limit. Relaxation in upper age limit will be allowed to such extent and 

to such cate? vies as may be specified by the Central Govern¬ 
ment from time to time. 

(e) Mode of selection (0 Written test and interview for direct recruitment. 

(iil interviews and assessment of performance repoits for 
proceeding three years period for promotion. 

(i) Fifty per cent by direct recruitment from open marker- 

(ii) Fifty per cent by promotion from aumgst-coififniji Field 
Supervisors on the principle of seniority-curti-merir. 

(b) Qualification and eligibility (i) For direct recruitment 

(a) Graduate of a recognised University or any equivalent 
qualifications recognised as Such by Government o f 
India, preference will be given to Agriculture or Com¬ 
merce or Economics Graduates; and 

(b) Proficiency in lomi languages as may be laid down by 
the Board. 

(ii) For promotions 

Confirmed Field Supervisor with a minimum of five years 

service as Field Supervisor. The above condition of mini¬ 
mum Service is relaxable as stated below : 

(i) Regional rural banks which have not completed three 
years of existence after thr c e years of establishment will 
fill up ail vacancies in the officer cadre only by direct 
recruitment. 

(ii) Regional rural banks which have completed three 
years of existence after the year of their establishment 
but have not completed five years, may, but only with 
prior approval of National Bank, consider for promo¬ 
tion confirmed Field Supervisors having a minimum of 
three years experience in that capacity. However, if, 
even after this relaxation suitable candidates are not 
available, the vacancies to be filled up by promotion 
shall be filled by direct recruitment and the vacancies 
so tilled will be notionally carried forward to the subse¬ 
quent years till the back log, if any, is cleared. There 
after, the stipulated quota of fifty per cent from open 
market and fifty per cent by promotion will be adhered 
to. 


f. Officers 

(a) Source of recruitment 



—•srwr 3 (H)] 


tumruTVit 


11 


(c) Age 


(d) Relaxation in upper age limit. 


(e) Mode of selection 


'. Area Managers or Senior Managers : 
(a) Source of recruitment 


(b) Qualifications and eligibility 


(cl Mode of selection 


For direet recruitment 

As prescribed by the concerned State Government for its own 
employees of comparable status. For in-service personnel, 
age relaxation as prescribed by the concerned State Govern¬ 
ment for its own employees of comparable level. 

The c vtent of relaxation in upper age limit will be for all such 
categories which are Specified by the Central Government 
from time to time. 

(i) Written test and interview for direct recruitment. 

(ji) Interview and assessment of performance reports lor the 
preceding three years period, for promotion. 


Hundred per cent by promotion from amongst confirmed officers 
working in the bank. Promotions will be on the basis of 
seulority-cum-mcrit. If suitable officers are not available 
internally, these posts could be filled by taking temporarily 
officers of the sponsor banks and other banks or organisations 
on deputation. 

(i) A Graduate of recognised University or any equivalent 
qualifications recognised as such by Government of Ind’a 
preference being given to Agriculture or Commerce or 
Economics Graduates. 

(ii) Eight years service as an officer in the regional rural bank 
concerned. Provided that the Board may, with the prior 
approval of National Bank, relax the period of service by a 
period not exceeding two years, if suitable candidates of 
requisite experience are not available, 

Note : The post of Area Managers and Senior Managers will be 
equivalent in rank and will be inter-changeable. 

Interview and assessment of performance reports for the pro¬ 
ceeding three years period as officer for promotion, 


8. General Managers 

Hundred per cent by promotion from amongst confirmed Senior 
Managers or Area Managers working in the regfonal rutal 
bank. The promotion will be oa the basis of senority-cum- 
merlt. Ifsuitable officers are not available for promotion from 
within the rcgioml rural bank, these posts can be filled in by 
taking officers on deputation from the sponsor banks and other 
banks or organisations. 

Ten years service as an officer in the bank as Area Manager or 
as Senior Manager. 

Interview and assessment of performance reports for the pro¬ 
ceeding three years as Senior Manager or as Area Manager 
for promotion. 

Note : The expedition “Employees of cornparaoic stains w terenver occurmg in this schedule shall mean the employees 
of State Government of comparable status indicated by the Central Govci'amc nt i n its Circular Nq.F. 2/17/79-RRB 
dated 29th April, 1980 and from time to time. 


(a) Source of recruitment 

(b) Eligibility 

(c) Mode of selection 
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